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Senior Direct Response Fundraising Strategist 
Washington, DC Metro Area or NYC Metro Area 

 

Overview 
One of the best known and most respected direct response fundraising agencies in the country 
is growing rapidly and needs to add a seasoned, strategic, direct marketing professional who is 
passionate about using their expertise to make the world a better place.  
 

What You’ll Do 

 Oversee all aspects of client’s direct response program and drive development of 
complex fundraising strategies for prominent progressive advocacy and political 
organizations, as well as mainstream charities 

 Serve as the primary strategic contact for 1-3 clients and ensure their total satisfaction 

 Work collaboratively with a full internal multichannel team of strategists, project 
coordinators, writers, coders, designers, and analysts 

 Prepare budgets and schedules 

 Direct the creation of analytic reports for clients. 

 Lead client meetings 

 Manage and mentor team of 1-3 people and help lead staff training programs 
 

Your Experience:  

The following experience is required: 

 At least 6 years of experience leading the development and execution of complex direct 
response campaigns, ensuring they are completed on-time and on-budget.  

 A track record of developing strong, collaborative relationships with internal and 
external stakeholders 

 A/B and multivariate testing architecture and strategy 

 Developing complex statistical analyses as inputs for testing strategies and future 
campaigns. 

 Managing and mentoring junior staff; delegating effectively 

 Creating reports and client presentations  

 Leading meetings with key stakeholders 

 Creating and managing budgets 
 

Employee-Centric Culture 

- Flexible: They know agency work can be demanding, so they give you the flexibility to work 
from home and arrange your schedule as much as possible around family commitments.  

- Advancement: They promote like crazy from within. In fact, nearly all of their senior 
management team came up through the ranks, and with the way they're growing, there's 
every reason to believe the same will be true in the future. 

- Professional Development and Advancement: They’re incredibly committed to professional 
development. Not only do they encourage participation in external training and 
conferences, you’ll lead and participate in in-depth, home-grown training programs. 


